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Remuneration report 2024 
 
Introduction 
 
This report describes how the guidelines for executive remuneration of Epiroc AB, adopted by the 
Annual General Meeting 2024, were implemented in 2024. The report also provides information on 
remuneration to the President and CEO and a summary of the company’s outstanding share-related 
and share price-related incentive plans. The report has been prepared in accordance with the Swedish 
Companies Act and the Remuneration Rules issued by the Swedish Corporate Governance Board.  
 
Further information on executive remuneration is available in note 5 (Employees and personnel 
expenses) on pages 162-164 in the Annual Report 2024. Information on the work of the remuneration 
committee in 2024 is set out in the corporate governance report available on page 60-61 in the Annual 
Report 2024. 
 
Remuneration of the board of directors is not covered by this report. Such remuneration is resolved 
annually by the annual general meeting and disclosed in note 5 on pages 162-163 in the Annual 
Report 2024. 
 
Key developments 2024 
 
The President and CEO summarizes the company’s overall performance in her statement on page 8-
10 in the Annual Report 2024.  
 
The company’s remuneration guidelines: scope, purpose and deviations  
 
A prerequisite for the successful implementation of the Company’s business strategy and 
safeguarding of its long-term interests, including its sustainability, is that the Company is able to recruit 
and retain qualified personnel. To this end, it is necessary that the Company offers competitive 
remuneration. The company’s remuneration guidelines enable the company to offer executives a 
competitive total remuneration. The remuneration may consist of a base salary, annual variable 
compensation, pension contributions and additional benefits and shall be on market terms. The 
variable cash remuneration shall be linked to criteria that can be financial or non-financial. The 
financial goals may be in relation to, for example, value creation, development of revenues, operating 
profit or working capital. The goals may be individualized, quantitative or qualitative objectives. The 
objective with the variable cash remuneration is to promote the fulfillment of annual short term goals in 
line with the Company’s business strategy and long-term interests, including its sustainability. 

The guidelines are found on pages 163-164 in the Annual Report 2024. The remuneration guidelines, 
adopted by the annual general meeting 2024, have been fully implemented. No deviations from the 
guidelines have been decided and no derogations from the procedure for implementation of the 
guidelines have been made. The auditor’s report regarding the company’s compliance with the 
guidelines is available on the Company’s website. No remuneration has been reclaimed. No 
comments have been made by any shareholder in connection with the general meeting’s coverage of 
the previous remuneration report. In addition to remuneration covered by the remuneration guidelines, 
the annual general meetings of the company have resolved to implement long-term share-related 
incentive plans.  
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Table 1 – Total President and CEO remuneration in 2024 (KSEK)  
 

 
 
*Company car and medical insurance.  
**The one year variable compensation is the amount accrued during 2024 and will be paid out in 2025. 
*** Relates to estimated award of employee stock options in the LTI plan 2024. Value according to the Black & Scholes model fair value per option as used in 
Annual Report 2024. 
****Pension expense which in its entirety relates to base salary and is a defined contribution plan has been counted for entirely as fixed remuneration. 
 

 
 
Share-based remuneration 
 
Outstanding share-related and share price-related incentive plans 
 
The Company introduced a performance based employee stock option plan for 2024 directed to a 
maximum of 140 key employees in Epiroc, including Senior Executive Management. The final number 
of options issued depends on the value increase expressed as Economic Value Added of Epiroc 
during 2024. In an interval of MSEK 1,200 the issue varies linear from zero to 100% of the maximum 
number of options. The term of the options is seven years from granting and the options are non-
transferable. The options are exercisable earliest three years from granting and the right to exercise 
only applies during the period a person has a continuous status as employee. The exercise price 
corresponds to 110% of the average of the closing rates on Nasdaq Stockholm of Epiroc’s Class A 
shares during a period of ten business days following the date of the publishing of the fourth quarter 
and year-end report for 2024. As prerequisite for the participation of Senior Executive Management 
implies that they have invested a maximum of 10% of their respective base salary for 2024, before tax, 
in A shares of the Company. In addition to the proportional participation in the plan, the executive gets 
for each share acquired a right (a “matching option”) to acquire a share three years after the 
investment year until expiration, at a price of 75% of the market value upon which the exercise price 
for the options in the 2024 plan was based. All subject to continued employment and continued 
ownership of the shares.  

The Company has earlier implemented similar plans for 2018-2023 and the performance-based 
employee stock option plans in Atlas Copco for the year 2017 was in accordance with their terms split 
between Atlas Copco and the Company in connection with the distribution and listing of the Company 
on Nasdaq Stockholm. These plans are in all material aspects similar to the Company’s performance-
based employee stock option plan for 2024. For all the plans, 2018-2024, a total maximum of 
4,001,863 shares could be delivered to employees, corresponding to approximately 0.3% of the total 
number of shares in the Company. Further information about the plans 2018-2024 is disclosed in note 
25 in the Annual Report 2024. 

For the participation in the 2024 plan, the President and CEO, Helena Hedblom, invested in 6,033 A 
shares and was granted 175,391 performance options and 6,033 matching options. After performance 
adjustment, only the matching options will be issued as the performance target was not met. For the 
participation in the unvested plans, for the years 2022 and 2023, the President and CEO, Helena 
Hedblom, has invested in 12,035 A shares and have been awarded 143,558 options (131,523 
performance options and 12,035 matching options). 
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Table 2 – Share option plans (President and CEO) 
 

 
 
 *In 2024, no changes occurred regarding 2022-2023 plans.  
**In 2024, the current President and CEO was granted 181,424 options (175,391 performance options and 6,033 matching options). The expected grant 
value of the award in 2024 at the time of the decision in AGM was 6,869 ksek. After performance adjustment at the end of the year, the aggregate expected 
value of the 2024 award was 358 ksek based on the value according to the Black & Scholes model fair value per option as used in Annual Report 2024. 
***The aggregate expected value of the options at the time of vesting of the 2021-plan was 4,484 KSEK based on value according to the Black & Scholes 
model fair value per option value used in Q1 2024 report (valuation date closest to vesting date). 
 
 
Application of performance criteria 
 
The performance measures for the President and CEO’s variable remuneration have been selected to 
deliver the company’s strategy and to encourage behavior which is in the long-term interest of the 
company. In the selection of performance measures, the objective with the variable cash remuneration 
is to promote the fulfillment of annual short term goals in line with the Company’s business strategy 
and long-term interests, including its sustainability. Sustainability targets are part of the variable 
compensation plans for all members of Group Management and evaluated by the Remuneration 
Committee and the Board. Final outcome is conditional on the tangible progress made towards 
fulfilling Epiroc's 2030 sustainability targets, including, for example, environment, gender diversity and 
safety. 
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Table 3(a) - Performance of the President and CEO in the reported financial year: variable cash remuneration 
  

 
 
* Excl. changes in provisions for the share based long term incentive plans and items affecting comparability. 
** The outcome of the sustainability target is evaluated by the Remuneration Committee and the Board and is conditional on the tangible progress made   
towards fulfilling Epiroc's 2030 sustainability targets, including, for example, environment, gender diversity and safety. 
***This is a strategic target where the Remuneration Committee and the Board evaluated the performance based on measurable factors 
 
 
 
Table 3(b) - Performance of the President and CEO in the reported financial year: share-based incentives 
  

 
 
*For 2024 there was a target range of 1,200 MSEK. The aggregate value of the remuneration outcome after performance adjustment is the value according to 
the Black & Scholes model fair value per option as used in Annual Report 2024. After performance adjustment, only the matching options will be issued as 
the performance target was not met. 
** Excl. changes in provisions for the share based long term incentive plans. 
 

 
 
Comparative information on the change of remuneration and company performance 
 
Table 4 – Change of remuneration and company performance over the last reported financial years (KSEK unless 
otherwise stated) 
 

 
 
* President and CEO from March 1, 2020. 
** President and CEO until February 29, 2020.  
*** The TSR in 2024 was -2.89% vs. 8.37% in 2023. The annual change 2024 vs. 2023 was 11,26% percentage points (rounded 11%). 
**** Excl. changes in provisions for the share based long term incentive plans and items affecting comparability. 
***** Employees of the parent company (Epiroc AB) – excl. President and CEO and group management. Remuneration include annual base salary, variable 
compensation, benefits, pension benefits, LTI 2024 award value and other remuneration paid during 2024. 
 


